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B I O G R A P H Y  
The  i nve s t i ga t o r ,  Ado lphe  J ackson ,  J r . ,  w as  bo r n  
Decem ber  6 ,  1920  i n  G o n za l e s ,  Gonza l e s  Coun ty ,  Texas .  He  
i s  t he  f i r s t  ch i l d  o f  f o u r  b o rn  t o  A do lphe  and  E l eano r  
Dora  J ackson  .  
The  w r i t e r ' s  e a r l y  c h i l dhood  was  spen t  i n  G o n za l e s ,  
Texas ,  whe re  h e  a t t en d ed  e l e me n ta ry  s c hoo l  an d  was  g r adua t ed  
f rom  E dw ard  H igh  3choo l .  
The  Bache l o r  o f  Sc i ence  Deg ree  i n  Agr i cu l t u r e  w as  
r e ce ived  by  t he  w r i t e r  i n  May ,  1942  f rom P ra i r i e  View  S t a t e  
N orma l  a nd  I ndus t r i a l  Co l l ege .  Immed ia t e ly  a f t e r  g r adua t i on ,  
t he  w r i t e r  was  i nduc t ed  i n  t he  a rmy  a nd  s e rved  f o r  t h r e e  
yea r s .  
He  t h en  came  back  f r om  s e rv i c e  a nd  s e rved  o n e  yea r  a s  
coach  and  Soc i a l  S c i en ce  i n s t ruc to r  a t  S t .  P au l  H i gh  Schoo l ,  
G reen v i l l e ,  Texas .  A f t e r  work ing  t h e r e  f o r  a  y ea r ,  he  
worked  f ou r  y ea r s  a s  ag r i c u l t u r e  t e ache r  f o r  v e t e r an s  i n  
t h e  Hun t  Coun ty  V o ca t i o n a l  Schoo l ,  G re e nv i l l e ,  Texas .  
The writer is now in Graduate School. 
i i i  
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31. Would you have attended classes without pay? Yes No. 
32. Would you have been satisfied with the time of class 
as, number of days attended, number of hours attended, 
and the training program without pay? 
Yes No. (Comments _ 
33. What phase of instruction did you like most? (hist your 
Choices; Shop Class or Demonstrations). 
1 .  2  .  3 .  
TO BE ANSWERED BY ADMINISTRATION ONLY 
34. What is the present enrollment of the Negro class in 
Agriculture? 
35. How long is the class expected to continue operation,? 
36. How many new trainees are on the waiting list? ; 
37. When was the Hunt County Vocational School oraghized? 
38. How many teachers of Agriculture have been connected 
with the school?_ 
39. How many are presently connected with the school? 
40. How many students have been connected with the school? 
Wh Its N e gr o .  
A C K N O W L E D G E M E N T  
The  w r i t e r ,  w i th  s i nce r e  g r a t i t ude  w i shes  t o  
exp re s s  h i s  app rec i a t i on  f o r  t he  va luab l e  a s s i s t ance  o f  
pe r sons  co -ope ra t i ng  i n  t h i s  s t udy .  He  i s  pa r t i cu l a r l y  
i ndeb t ed  t o  Dr .  E .  M.  No r r i s ,  whose  cons t r uc t i ve  c r i t i ­
c i sms  and  f r i e nd l y  a t t i t u d e  gu ided  t he  p ro j ec t  t o  i t s  
comple t i on .  
A .  J .  J r  .  
iv 
D E D I C A T E D  
To  my  w i f e ,  C l a r a  3 . ,  whose  t i r e l e s s  f a i t h  encou raged  
me  t o  ach i eve  h ighe r  goa l s ,  t h i s  t he s i s  i s  l ov ing ly  
ded i ca t ed .  
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I N T R O D U C T I O N  
The  peop l e  o f  t he  Un i t ed  S t a t e s  saw  f i t  t o  r eward  
t h e  sons  and  daugh t e r s  who  an sw ered  t he  Wor ld  War  I I  
c a l l  o f  du t y .  I n t e r e s t  w a s  p l aced  on  t he  va lue  o f  
educa t i on ,  and  ma ny  voca t i ona l  s choo l s  we re  s e t  up  t o  mee t  
t he  needs  o f  t he se  ve t e r ans .  W i th  t he  g rowing  i n t e r e s t  and  
a c t i v i t y  o f  voca t i ona l  s choo l s ,  t he  need  f o r  e va l ua t i on  o f  
t he  p rog ram g r ows  p ropo r t i ona t e ly .  
On- the - spo t  s t ud i e s  hav e  been  m ade  o f  t r a i nee s  i n  
t r a i n in g  by  cong r e s s men ,  su p e rv i so r s ,  i n s t r uc t o r s ,  o the r  
f a rmer s  and  coo rd ina to r s .  I f  t he  p r ima ry  pu rpose s  o f  t he  
s choo l  i s  t o  o f f e r  t he  i nd iv idua l  t he  t ype  o f  t r a i n in g  and  
ex pe r i ence  t h a t  w i l l  he lp  h im  so lve  p rob l ems ;  t hen ,  i t  
mus t  con t i nue  i t s  r e l a t i onsh ip  w i th  t he  t r a i nee ,  o r  t r y  
t o  do  so  un t i l  t he  t r a i nee  ha s  becom e  f u l l y  e s t ab l i shed  i n  
h i s  voca t i on  o f  f a rming  o r  o the r  voca t i ons  o f  h i s  cho i ce .  
T he re fo r e ,  t he  gu idance  p rog ram d id  no t  e nd  w i th  t w o ,  t h r ee  
o r  f ou r  yea r s  o f  t r a i n ing  fo r  t he  ve t e r an .  
Acco rd ing  t o  A r t hu r  J .  J ones ,  t he  f o l l ow-up  p rog ram 
o f  g u idance  i s  a s  impor t an t  a s  t he  o t he r  s t ep s  o f  t he  
p r og ram,  a nd  i n  som e  r e spec t  may  b e  even  m ore  impor t an t  
t h an  t he  p l acemen t . 1  T h e  w r i t e r  f e e l s  r e l a t i ve ly  s a f e  i n  
s ay ing ,  t ha t  w i th ou t  t he  f o l l ow-up  p rog ra m t he  gu idance  
p ro g ram i s  i ncomple t e .  
1 
Jones ,  Ar thu r  J . ,  P r i nc ip l e s  o f  Gu idance ,  p .  163  
2 
Many authorities have said follow-up studies or 
programs can "be too expensive in time, and money. The 
writer found that there were individuals willing to devote 
their time, energy and interest in helping to materialize 
this study. They felt that the information given by them 
could help improve the veteran training program in Agri­
culture . 
The writer feels that a follow-up program is the 
appraisal or evaluation of the effectiveness and weakness 
of other steps of the guidance program. 
These are some of the ways that the result of a 
follow-up program may be used as pointed out by E. G. 
Williamson . 
.1. As an index of the educational and vocational 
opportunity of the community. 
2. To indicate current conditions involving local 
problems.of demand and supply in regard to 
various initial marketable skills. 
3. As a rough measure of the effectiveness of 
try-out and vocational training courses. 
4. To provide the placement office with additional 
check-ups on unadjusted graduates and those out 
of work. 
Relative studies have been conducted by many on 
follow-up programs, but the writer found no information 
related directly to this study. Previous studies made, 
Williamson, E. G., How To Counsel Students, p. 102 
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6 .  To  f i nd  t he  pe r c e n t a ge  o f  ve t e r a ns  f a rming  o r  ye t  
connec t ed  w i th  f a rming  i n  so me  way .  
7 .  T o  de t e rmine  i f  t he  i n t e r e s t  i n  t r a i n ing  exp i r ed  
when  t he  t r a i n ing  p rog ram was  comp le t ed  o r  t he  
ve t e r an ' s  t r a i n ing  wa s  i n t e r rup t ed .  
8 .  T o  de t e rmine  how many  ve t e r an s  i n  Agr i cu l t u r e  wou ld  
"be  i n t e r e s t ed  i n  "be ing  t r a i ned  wi th ou t  pay .  
9 .  To  s e rve  a s  a  g u i d e  f o r  improvemen t  o f  f u tu r e  c l a s s e s  
and  improvemen t  i n  t h e  s choo l .  
S t a t emen t  o f  t he  P rob l em 
The  p rob l e m u n d e r ly in g  t h i s  s t udy  i s  posed  i n  t he  
fo l l owing  ques t i ons :  
Wha t  i 3  t he  p r e sen t  p rog re s s  o f  t he  v e t e r an  t r a i ned  i n  
improved  p r ac t i c e s  o f  ag r i cu l t u r e?  T h i s  p rob l em r e s o lve s  
i t s e l f  i n  t he  f o l l owing  subo r d ina t e  ques t i ons :  
1 .  Shou ld  t he r e  have  been  t ime  l im i t s  an d  w as  t he  
t ime  l im i t  p rope r ly  a l l o t ed  t o  t he  ve t e r a n ' s  
advan t age  ?  
2 .  Wha t  d i d  t he  t r a i nee  do  who  comple t ed  t he  cou r se ,  
l e f t  t he  f a r m  o r  r ema in ed  on  t he  f a rm?  
3 .  Why  d id  t he  t r a i nee  c omple t i ng  t he  cou r se ,  l e ave  
t he  f a rm  o r  con t i nue  f a r ming?  
T he  w r i t e r  i s  i n t e r e s t ed  i n  ma k i ng  t h i s  s t udy  a s  a  
f u tu r e  a i d  t o  t he  Hun t  Coun ty  B oa rd ,  Coo rd ina to r ,  Coun ty  
Supe r in t enden t ,  t h e  c i t i z ens  o f  t he  coun ty  an d  t o  h i m se l f ,  
s i nc e  he  was  t he  p ionee r  i n s t ruc to r  o f  t h i s  c l a s s .  
3 
dea l t  w i th  educa t i o n  on  t he  s eco n d a ry  l eve l  c en t e r i ng  
ma in ly  a round  d rop -ou t s  f a i l i ng  t o  c om pl e t e  s eco n d a ry  
s choo l s .  
The  wr i t e r  i s  fo r t una t e  i n  hav ing  i n fo rm a t io n  a nd  
r e co rds  a v a i l ab l e  f o r  s t udy  a t  t he  Hun t  Coun ty  Cour t  
House .  Fou r  wh i t e  and  one  Neg ro  i n s t r uc to r s  r ema in  on  
t he  j obs  i n i t i a t ed  i n  t h e  s choo l ' s  i n f ancy .  The  wr i t e r ,  
hav in g  worked  i n  t h e  s choo l  a s  an  i n s t ruc to r ,  was  f o r t una t e  
i n  hav in g  r e l a t ed  ma te r i a l  on  hand  and  o the r  r e co rds  made  
ava i l ab l e  t o  h im;  t hus  enab l i ng  t he  l oca t i on  o f  94 .60  
pe r cen t  o f  t r a i nee s  be ing  s t ud i e s .  Th e  r ema in ing  pe r cen t age  
w as  s t ud i ed  i nd i r ec t l y .  
S ince  t he r e  a r e  no  p r ev ious  fo l l ow-up  p rog ram s  o f  t he  
Hun t  C oun ty  Voca t i ona l  Schoo l ,  t h e  wr i t e r  f e e l s  i t  nece s sa ry  
t o  make  t h i s  s t udy ,  and  t o  r e ve a l  i t s  f i nd ings  f o r  t he  
coun t y  boa rd ,  t ax  paye r s ,  coo rd i na t o r  a nd  f o r  t he  bene f i t  
and  s a t i s f ac t i on  o f  t he  wr i t e r ,  h imse l f .  Ce r t a in  a spec t s  
o f  i n t e r e s t  we re  co n s id e r ed  by  t he  wr i t e r  a s  fo l l ows :  
1 .  T o  eva lua t e  t he  cu r r i cu lu m  and  s ee  h o w we l l  i t  
me t  t h e  needs  o f  t he  t r a i nee .  
2 .  To  ob t a in  p rog re s s  r e co rds  s i nce  t r a i n ing  exp i r ed .  
3 .  T o  s e r ve  add i t i ona l  i n fo rma t ion  f o r  f u tu r e  u se  by  
t he  coun ty  o f f i c i a l s .  
4 .  To  show some  o f  t he  s t r eng th  and  weaknes se s  o f  t he  
s choo l  p rog ram fo r  t he  bene f i t  o f  t he  t ax  paye r .  
5 .  T o  eva lua t e  t he  p rog ram ou t  o f  cu r i ous i t y  o f  t he  
wr i t e r .  
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Th i s  s t udy  canno t  be  c ons ide r ed  an  end  In  i t s e l f ,  bu t  
i s  on ly  conce rned  w i th  t he  f i nd ings  wh ich  w i l l  s e r ve  a s  a  
gu ide  f o r  f u tu r e  ve t e r an  p ro g rams  i n  Agr i c u l t u r e  a t  Hun t  
Coun ty .  
Reco rds  a r e  ava i l ab l e  i n  t he  Coun ty  Cou r t  House  on  e ach  
ve t e r an  he r e in  men t ioned .  
Scope  o f  t he  S tudy  
Th i s  s t udy  i s  c onc e rne d  w i th  Ne g ro  ve t e r ans  i n  Agr i ­
cu l t u r e  o f  t he  Hun t  Coun ty  Voca t i o n a l  Sc hoo l ,  who  comple t ed  
one  t o  fou r  yea r s  o f  t r a i n ing  t ime  a l l o t ed  unde r  t he  G - ,  I .  
B i l l ,  Pub l i c  Law 34 -6  and  16 ,  a nd  t hose  whose  t r a i n ing  was  
i n t e r rup t ed .  Th i s  pe r i od  cove r s  f rom March  1 ,  19*^7  t h r ough  
June 30, 1951. 
Reco rds  a t  t he  s ch o o l ' s  o f f i c e  show a  t o t a l  o f  t en  me n  
comp le t i ng  fou r  yea r s  o f  t r a i n ing ;  t h i r t e en  men  c om pl e t e d  
t h r ee  yea r s ;  e i gh t  men  co m p le t ed  tw o  ye a r s ,  f i v e  me n  com­
p l e t ed  n ine  t o  e igh t een  m on ths  o f  t r a i n in g  and  one  was  
i n t e r rup t ed .  
Sou rce  o f  Da t a  
Da t a  f o r  t h i s  s t udy  w as  s ecu red  f ro m r eco rds  i n  t he  
coo r d ina to r ' s  o f f i c e ,  i n s t ruc t o r s '  r e co rds ,  pe r sona l  i n t e r ­
v i ews ,  books ,  s choo l s '  c a t a log ue ,  Mas t e r  Thes i s ,  ques t i on ­
na i r e s  ma i l ed  t o  ve t e r ans ,  and  r e l a t i ve s  o f  ve t e r ans .  A  
l i s t  was  ob t a i ne d  f rom the  r e co rd  book  o f  t he  ex - t e ache r  
an d  pe r so na l  i n t e rv i ews  were  ob t a ined  f rom twen ty -n ine  men ;  
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s e v e n  m e n  w e r e  m a i l e d  q u e s t i o n n a r i e a  a n d  o n e  w a s  i m p r i s o n e d  
i n  a  p e n a l  i n s t i t u t i o n  a n d  w a s  n o t  a v a i l a b l e  f o r  c o n t a c t .  
R E L A T E D  S T U D I E S  
M a n y  s t u d i e s  c o m p r i s i n g  v a r i o u s  c i t i e s ,  c o u n t i e s  a n d  
s t a t e - w i d e  i n v e s t i g a t i o n s  h a v e  b e e n  m a d e  i n  r e l a t i o n  t o  
g r a d u a t e s  a n d  d r o p - o u t s  a t t e n d i n g  o u r  p u b l i c  s c h o o l s .  T h e s e  
s t u d i e s  i n v o l v e  s u c h  f a c t o r s  a s  t h e  n u m b e r  o f  g r a d u a t e s  w h o  
h a v e  l e f t  s c h o o l  b e f o r e  g r a d u a t i o n ,  t h e  n u m b e r  g r a d u a t e d ,  
c a u s e s  o f  d r o p - o u t s  a n d  r e m e d i a l  m e a s u r e s .  T h e s e  s t u d i e s  
h a v e  d e a l t  m a i n l y  w i t h  t h e  e l e m e n t a r y ,  s e c o n d a r y  a n d  c o l l e g e  
l e v e l s  o f  e d u c a t i o n .  
1 
J o r d a n  c o n d u c t e d  a  s u r v e y ,  i n  J a n u a r y ,  1 9 3 5 ,  o f  
g r a d u a t e s  o f  N e g r o  h i g h  s c h o o l s  i n  e l e v e n  t o w n s  a n d  c i t i e s  
o f  N o r t h  C a r o l i n a  a n d  d i s c o v e r e d  t h a t  2 7  p e r c e n t  o f  t h e m  
h a d  e n t e r e d  c o l l e g e ,  1 0 . 2 8  p e r c e n t  w e r e  b e a u t i c i a n s ,  1 4  p e r ­
c e n t  w e r e  t a k i n g  s e w i n g ,  1 . 7 9  p e r c e n t  w e r e  d o i n g  h o u s e w o r k  
a t  h o m e ,  2 . 9 6  p e r c e n t  w e r e  m a r r i e d ,  a n d  3 . 4 5  p e r c e n t  w e r e  
t e a c h i n g  s c h o o l .  
^  J o r d a n ,  A .  M .  O c c u p a t i o n s  o f  N e g r o  S c h o o l  G r a d u a t e s  i n  
N o r t h  C a r o l i n a .  
T h e  H i g h  S c h o o l  J o u r n a l ,  p p .  2 4 - 2 7  
7 
2 Ba t t s ,  made  a  s t udy ,  In  Augus t ,  1951 ,  o f  g r adua t e s  and  
d rop -ou t s  o f  t he  J .  M.  M oor e  T ra in ing  S c hoo l ,  B ryan ,  Texas ,  
and  fo und  t ha t  on ly  1 . 93  pe r cen t  o f  t he  t o t a l  cenus  e nume ra t ­
i on  f o r  t h e  pe r i od  s t ud i ed  wa s  g r adua t ed  f rom t he  s choo l ,  
and  ab o u t  two- th i rd s  o f  t he se  g r adua t e s  have  r e ce ived  no  
f u r t h e r  s choo l i ng .  H i s  s t udy  a l so  po in t ed  ou t  t he  f a c t ,  
t ha t  t he  s c hoo l  boa r d ,  supe r in t enden t ,  p r i nc ipa l  and  t e ache r s  
canno t  con t i nue  t o  ne g l e c t  t he  eve r  i nc r ea s ing  demands  f o r  
a  more  p r ac i t a l  voca t i ona l  p rog ram i n  t he  s choo l  f o r  t he  
N eg ro  you t h  o f  t h e  commun i ty .  Ou t  o f  t he  n ine t een  g r adua t e s  
emp loyed  on ly  one  w a s  s a t i s f i ed  w i th  t he  t y p e  o f  work  he  
was  do ing ,  a nd  t he  s choo l  p l a n t  i t s e l f  l e aves  much  t o  be  
de s i r ed ,  r e l a t i ve  t o  i t s  ph ys i ca l  appo in tmen t s  and  f a c i l i t i e s .  
Th i s  com mun i ty  p rov ide d  l i t t l e  o r  no  occupa t i ona l  
ou t l e t s  f o r  t he  you th  excep t  f a r m  j o b s  an d  day  l abo r .  Ba t t s  
f u r t he r  po in t ed  ou t  t h a t  t h i s  wa s  a  cha l l enge  t o  t he  gene ra l  
s choo l  p rog ram i n  he l p i ng  t o  ma in t a in  t he  you th  i n  t he  
commun i ty .  As  a  r e su l t  o f  t h e  l a ck  o f  su i t ab l e  emp loym en t ,  
m any  o f  t h e  g r adua t e s  mig r a t ed  t o  o the r  c i t i e s  and  t owns  
s e e k ing  emp loym en t .  Th e  s ch o o l  had  o f f e r e d  no  fo rm a l  gu id ­
ance  p rog ram t o  t he se  y o u n g  c i t i a ens .  
Ba t t s ,  F .  D .  A Fo l l ow-up  S tudy  o f  t he  Gradua t e s  an d  Droo -
o u t s  o f  t he  J .  M ,  Moore  T ra in ing  Schoo l ,  B ryan , Texas  
194 -2 -1948 ,  Un p u b l i sh ed  Ma s t e r ' s  Thes i s ,  F r a i r i e  V i ew  
Agr i cu l t u r a l  and  Mechan i ca l  Co l l ege ,  P r a i r i e  V iew ,  T e xa s  
The  wr i t e r  does  no t  w i sh  t o  g i ve  an  impre s s ion  o f  an  
a t t a ck  upon  Ba t t s '  s t udy ,  bu t  i t  i s  mere ly  u sed  a s  a  r e s ea r  
sou rce .  Ba t t s  f e e l s  t ha t  an  e f f ec t i ve  gu idanc e  p rog ram cou  
have  been  a  so lu t i on  t o  t h e  p rob l em f aced  by  t he se  young  
peop l e .  
Th i s  wr i t e r  be l i eve s  t ha t  J  good  gu idance  p rog ram i s  
t he  ga t eway  f o r  p l acemen t  and  a  good  fo l l ow-up  p rog ram.  
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I n  1937, Ushe r  made  a  s t udy  o f  Neg ro  h igh  s choo l s  
i n  A t l an t a ,  Geo rg i a .  He r  s t udy  cons t i t u t ed  da t a  co l l e c t ed  
co nc e rn ing  745  g r adua t e s .  The  f a c to r s  mos t  w ide ly  con ­
s i d e r ed  were  t he  s t uden t s '  a ge s  a t  t he  t im e  o f  g r ad u a t i o n ,  
t h e  pa r en t s  occupa t i ons ,  t he  s choo l ' s  i n f l uence  s t uden t s  
cho i ce s  o f  occupa t i ons  and  t h e  i n f l uence  o f  pa r en t a l  
occ up a t i ons  upon  t he  cho i ce  o f  t he  s t uden t .  
Numero us  s t ud i e s  o f  yo u th s  i n  a nd  ou t  o f  s econda r y -
s choo l s  have  been  made  ove r  t he  coun t ry .  T hes e  s t ud i e s  
have  m ade  t he  coun t ry  consc ious  o f  t he  voca t i ona l  p rob l ems  
f a c ing  ou r  you th  i s  t o  be  g iven  t he  be s t  pos s ib l e  chance  
i n  t h i s  chan ing  e r a .  S in ce  Wor ld  War  I I ,  new  t r ends  o f  
Agr i cu l t u r e  p r ac t i c e s  have  been  deve loped ,  an d  t h i s  s t udy  
i s  a t t emp ing  t o  de t e rmine  how we l l  t he  ve t e r an  f a r mer  ha s  
f a r ed  w i th o u t  t e chn i ca l  supe rv i s i on .  
1 
Ushe r ,  Bazo l i ne ,  A  S tudy  o f  t he  Gradua t e s  o f  t he  Neg ro  
H ig h  S ch o o l s  o f  A t l a n t a ,  Geo rg i a .  U npub l i shed  Mas t e r ' s  
Thesis. 1937 p. 36 
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D ef i n i t i on  o f  Te rms  
These te^ms are defined as used in this study. 
Other farmers -  Any farmer not receiving training under 
the G. I .  Bill .  
Fart VII -  Veterans training under Public Law 16 and 
considered disable. 
Veteran Administration T ra in ing  O f f i c e r  -  The t r a i n ing  
o f f i c e r  r ep r e s en t s  t he  Ve t e r an  Ad m in i s t r a t i o n  on  a l l  a f f a i r s  
concerning the Part VII veterans. 
Coordinator -  The chief administrator of County 
vocational 3chools for veterans. 
Billing Period -  A 28 day period in each month for in­
structional purposes and enrolling veterans. 
V. A. Form 7-1908 -  Form completed by the coordinator 
when veterans are interrupted and filed in the office. 
V. A. Form 7-1905e -  Section G, Item 4 executed by the 
coordinator when veterans are interrupted and mailed to 
Regional office, Veterans Administration. 
Code No. 3-06.10 -  Code number for general farmers train­
ing under Public Law 346 and 16. 
Code Mo. 3-14.10 -  Code number for dairy farmers train­
ing under Public law 346 and 16. 
Code ho. 3-03.10 -  A crop specialist training under 
Public Law 346 and 16. 
Cbde No. 3-07.10 -  A livestock farmer training under 
Public Law 346 and 16. 
Code No. 3-0810 -  A poultry farmer training under 
Public Law 346 and 16. 
Code No. 3-09.10 -  Truck and Fruit farmer training 
under Public Law 346 and 16. 
Code No. 3-50.10 -  All Veterans qualifying for fourth 
year Agriculture training under Public Law 346 and 16. 
Graduate3 -  Veterans completing training under the 
amount of G. I .  time alloted. 
Interruption -  A veteran's training discountinued be­
fore his time expires. 
Public Law 16 - Law providing education for disable 
veterans. 
Public Law 346 and 377 - Law providing Gr. I. benefits 
for veterans not considered disable. 
CHAPTER II 
A BRIEF'HISTORICAL BACKGROUND OF THE 
HUNT COUNTY VOCATIONAL SCHOOL 
For several months prior to entering into contractual 
agreement with the veterans Administration, staff members 
of the State Board for Vocational Education served in the 
Capacity of Consultants for the establishment of special 
vocational schools for veterans throughout the state. 3ince 
these newly organized veterans'  vocational schools were ex­
periencing considerable difficulty in organizing, enrolling 
veterans properly, giving proper supervision and finally 
getting tuition payments from the Veterans Administration, 
i t  was the opinion of the Governor's Approving (Jommittee, 
the Veterans Administration, and the State Board staff members 
that active sponsorships of the state-wide veterans train­
ing program be brought under the State Board forVocational 
Education, due to i ts past experience in the field of 
vocational education. 
On May 13, 1946 the State Board for Vocational Education 
held its regular monthly meeting in San Antonio, Texas. At 
this meeting reports were made to the Board by Mr. V. B. 
Watson representing Veterans Administration Branch Office 
No. 10 and Mr. A. 0. Williams, Director of the State 
Approval Agency. After hearing reports from various staff 
members, the State Board authorized its Executive Director, 
Mr, W. E. Lowry, to sign a contract with the Veterans 
Administration for the training of veterans in Texas. 
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On  Ju ly  1 ,  1946 ,  t he  e f f ec t i ve  da t e  o f  t he  f i r s t  con ­
t r a c t  w i th  t he  Ve t e r ans  Admi n i s t r a t i on ,  t he r e  w as  app rox i ­
ma te ly  2 , 400  ve t e r ans  en ro l l ed  i n  some  40  t o  45  Coun ty  
Voca t i ona l  Schoo l .  
A ims  and  P u rpose s  
The  T e x a s  S t a t e  B oa r d  f o r  Voca t i ona l  Educa t i on  ha s  
e s t ab l i shed  t h e  Ve t e r ans  D iv i s i on  t o  make  ava i l ab l e  ve t e r ans  
o f  Wor ld  Was  I I  i n s t ruc t i on  and  t r a i n ing  i n  Agr i cu l t u r e ,  
D i s t r i bu t i ve  E duca t i on ,  and  T rade  and  I ndus t r i a l  T ra in ing .  
I t  r e cogn i s e s  t he  t a sk  o f  t r a i n ing  young  me n  f o r  a c t i ve  
pa r t i c i pa t i on  i n  commun i ty  a r i d  n a t i ona l  a f f a i r s .  
The  u l t ima t e  a im ,  t h e r e fo r e ,  i s  t o  a s s i s t  ve t e r ans  and  
o the r s  i n  be c oming  e s t ab l i shed  o r  r e - e s t ab l i shed  on  f a rms  
o r  r anches ;  t o  improve  t h e  s k i l l s  o f  t he  ve t e r an  i n  c a r ry ­
in g  ou t  new  and  improved  a g r i c u l t u r a l  p r ac t i c e s ,  an d  so  t o  
improv e  t he  l i ve s  o f  t h o se  ve t e r ans  on  t he  f a rms  o r  r anches  
t o  such  an  ex t en t  a s  w i l l  a s su r e  t h e m  economic ,  em o t iona l  
ana  so c i a l  s t ab i l i t y ;  t o  p r epa re  ve t e r ans  f o r  e m p l oym e n t  
i n  t he  d i s t r i bu t i ve  f i e l d s  o f  r e t a i l i ng ,who le sa l i ng ,  s e rv i ce  
s e l l i ng  and  f i nance ;  t o  advance  t he  e f f i c i ency  o femp loyees ,  
s upe rv i so r s  and  owne r s  i n  t h e  d i s t r i bu t i ve  occupa t i ons ;  t o  
p r epa re  ve t e r ans  f o r  ga in fu l  emp loymen t  i n  a  spec i f i c  t r ade  
and  i ndus t r i a l  oc c upa t i on ;  and  t o  a s s i s t  v e t e r an s  t o  e s t ab l i sh  
o r  r e - e s t ab l i sh  a  home ;  t o  improv e  t he  l i ve s  o f  ve t e r ans  
i n  r u r a l  and  u rban  commun i t i e s .  
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Growth and Development 
The program has experienced steady growth and improve­
ment through the years of 1946 to 1951. The first three 
years of the program some 800 veterans were enrolled in the 
Hunt County Vocational School. These veterans were enrolled 
in 37 white classes and 1 Negro class in agriculture. The 
total enrollment of the School in all bf the Divisions were 
some 2,000 veterans. 
Throughout the state some 40,268 veterans enrolled in 
200 county vocational schools from 1946 to 1950. The enroll­
ment in Agriculture began to drop the latter part of 1950. 
This factor of decreasing in enrollment was attributed to 
veterans' eligibility expiring. 
Korean veterans have augmented the program throughout 
the state some, but nothing compared to World War II veterans. 
July 1, 1951, approximately 1,429 veterans had received 
training in agriculture or still in training in the Hunt 
County Vocational School as revealed by records in the county 
school.'1' Since this study comprise the years of 1947 through 
July 1, 1951, the present and enrollment after July 1, 1951 
was not studied. 
Opening of the Negro Class 
Hunt County Vocational School opened its doors 
September 1,1946 with headquarters on the fourth floor of 
the court house. Thirty-one white classes in Agriculture 
"'"Handbook on Agriculture, Hunt County Vocational School. 
1951-52 
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was distributed over the county. 
The Negro class had i ts beginning March 1, 1951, with 
an enrollment of 24 veterans. The instructor worked as a 
part-time instructor until  he completed the school term 
with one of the public schools of the county. 
Communities With Negro Veterans 
Hunt County is an agricultural and industrial county 
of northern Texas with large rural and urban population rather 
stable with exception of drift  to cities and towns, about 
one tenth Negro population. The county was created from Fannin 
and Nacogdoches counties in 1846 and organized that same 
year. The county was named for General Memucan Hunt, minister 
from Texas to the United States. 
The soil in the county varies in some sections. Black 
waxy soil is found in northern and western sections, black 
sandy soil in the east and northest sections of the county 
and in the upland areas sandy soil.  
Cotton is the chief cash crop with the county averaging 
around 42,458 bales a year. 
Hunt county has seven communities with Negro veterans 
that were enrolled in agriculture. Greenville being the 
county seat is the main market center. South, on Texas 
highway number 34, Quinlan and Mexico supplied Negro 
veterans. North, on the same highway Negro veterans came 
from Wolfe City. Southeast of Greenville, on United States 
highway 69, Dixon and Lone Oak were the communities supplying 
veterans. Northeast on highway 24 (Texas), the only all  
Negro Community, Neylandville, west of Greenville, off Texas 
highway 24, Floyd. 
CHAPTER III 
ADMIN1STRATIVE DUTISS 
The administration of the Hunt County School is composed 
of the following: the county board composed of six men, 
Including the county Superintendent, Coordinator, County 
Supervisor of Agriculture, and three clerks. The duties 
of each personnel shall be discussed further in this study. 
Attendance and Termination Policy 
Students are required to be regular in their classes 
attendance. Students who failed to meet these requirements 
were terminated by the school in accordance with the policies 
set out below with the exception that the Veterans 
Administration was notified immediately when a Part VII 
veteran had exceeded the absentee policy in order that the 
Veterans Administration Training officer and the officials 
of the school may determine whether- the Part VII veteran's 
training was to be terminated. The approved determination 
is placed in the individuals veteran's file. 
The classs instructor or school director may excuss 
the absence of the student for the following reason: 
1. Illness of the student 
2. Illness or death in the student's immediate family 
3. Impassable roads 
4. Active duty military training not to exceed 15 
calender day3 
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5. Other compelling reasons beyond the student's 
control, and denial of which cause undue personal 
hardship to the trainee 
Properly approved excused absences were made a part of the 
student's individual file. All excused absences were 
supported by written excuses describing the circumstances 
necessitating the absence, signed by the veteran, approved 
by the school and the Veterans Administration notified 
immediately. 
The policy of Hunt County Vocational School is to 
terminate any students who have: 
1. Three consecutive school days of unexcused absences. 
Effective the last day of attendance. 
2. Fifteen school days unexcused absences in any 34-
week period. 
3. Five school days of unexcused absences in any one 
billing period. 
4-. Seven school days of unexcused absences in any one 
billing period. 
It is the policy of this school to terminate any student 
when: 
1. He has failed to make satisfactory progress in his 
course as indicated by the instructors report. The school 
must notify the Veterans Administration immediately and 
will be furnished with a brief statement of the reasons for 
the termination. 
2. He has conducted himself in a manner considered 
detrimental to his training and the best interest of the 
school. 
The county vocational school will notify the Veterans 
Administration of the reasons for interruption of other than 
those listed above. 
Interruption Procedure 
The Coordinator will  complete VA Form 7-1908, giving 
reasons for interruption, and mall to the Regional Office, 
Veterans Administration. The date of interruption shown 
on VA Form 7-1908 shall be the last day the student attended 
class. Coordinator will  excute Section C, Item 4, of VA 
Form &-1905c and mail to veteran. Veteran may retain this 
form for future use in the event he should desire to change 
school or change training objectives. 
Enrollment 
Students may be enrolled in courses only at the beginn­
ing of each four-week billing period, except that the mutual 
agreement of the Texas State Board for Vocational Education 
and the Veterans Administration authorizing any veteran to 
enter training on any other date, tut ion may be charged by 
the institution and paid for by the Veterans Administration 
on the basis of actual enrollment. 
Prior to the enrollment of a veteran in institutional 
or farm training under Public Law 346-377, the institution 
will develop an individual farm and home plan and an 
individual training program which meet the veteran's needs. 
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In case of a Part VII veteran, the school will assist the 
Veterans Administration in the preparation of the above, 
prior to enrollment. 
Institutional on-farm training is a full-time course 
when i t  combines (1) organized group instruction in 
agricultural and related subjects of at least 384 hours per 
year (and of at least 32 hours per 28-day billing period) 
at an educational or training institution, with (2) super­
vised work experience on farm or other agricultural establish­
ment devoted to the production of crops, livestock and/or 
poultry. 
To be approved, the institutional on-farm training 
course shall be developed with due consideration to the size 
and character of the farm on which the veteran is to receive 
his supervised work experience and to the need of the veteran, 
in the type of farming for which he is training, for 
proficiency in planning, producing, marketing, farm mechanics, 
conservation of resources, food conservation, farm financing, 
farm management, and the keeping of farm and home records. 
The institutional on-farm training course shall meet the 
following criteria if the veteran performs part of his course 
on a farm under his control: 
1. He shall receive not less than 100 hours of individual 
instruction per year, not less than 50 hours of 
which shall be on his farm. 
2. He shall be assured of control of such farm whether 
by ownership, lease management, agreement, or other 
tenure arrengement complying with Texas law on 
farm leases. 
3. And the farm shall "be of a size and character which 
a.  Together with the grpup instruction part of 
the course, will occupy the full time of the 
veteran. 
b. "Will permit instruction in all  aspects of the 
management of a farm of the type for which the 
veteran is being trained. 
c. If the veteran intends to continue operating 
such farm at the close of his course, will  
assure him a satisfactory income under normal 
conditions. 
Attendance Records 
The school maintain current and accumulative attendance 
records indicating class meeting dates, including individual 
on farm instruction, hours of such meeting, whether the 
individual veteran was present or absent, and whether the 
absence was excused or unexcused by the school. The school 
maintained records of the individual veteran's leave. 
In arriving at a "class day" in institutional on-farm 
training, the total number hours of instruction per week 
(10) divided by 5 equals 2 hours, known as a "class day" 
for training. The veteran was charged leave in the case 
of absences according to this formula; Example; A veteran 
misses a class of two hours, he is therefore absent one 
c l a s s  day .  I f  t he  v e t e r an  mi s se s  a  fou r -hou r  c l a s s  mee t i ng  
t he  v e t e r an  I s  ab sen t  two  c l a s s  days .  
P rog re s s  R epo r t  
T he  s choo l  ha s  ava i l ab l e  i n  t he  ve t e r an" s  i n d i v i d u a l  
f i l e ,  cu r r en t  mon th ly  p rog re s s  r epo r t s  i nd i ca t i ng  t he  
fo l l owing}  
1 .  The  app roved  ag r i cu l t u r a l  p r ac t i c e s  c a r r i ed  ou t  
on  t he  v e t e r an ' s  f a rm ,  t he  s co p e  o f  s uc h  p r ac t i c e s ,  and  
t h e  i n s t ru c to r ' s  r a t i n g  fo r  e ach  i nd iv idua l  p r ac t i c e .  
2 .  The  i n s t r uc to r ' s  r a t i ng  a s  t o  t he  ve t e r ans  c o n d u c t  
and  a t t i t ude .  
3 .  The  i n s t r uc to r ' s  r a t i ng  a s  t o  t he  ve t e r an ' s  com­
p rehens ion  o f  ag r i cu l t u r a l  i n fo r ma t ion .  
4 .  The  i n s t ruc to r s  r a t i ng  a s  t o  t he  ve t e r a n ' s  
a c q u i s i t i on  o f  ag r i cu l t u r a l  s k i l l s .  
5 .  The  i n s t r uc to r ' s  r a t i ng  a s  t o  t he  ve t e r an ' s  p ro ­
g r e s s  i n  keep ing  f a rm  and  home  r e c o rd s .  
I n s t r uc t i ona l  Breakdown  
Each  ve t e r an  r ece ived  a  min imum o f  10  hou r s  o f  i n s t ru  
c t i on  pe r  w e e k ,  t h a t  wa s  b r oken  dow n  a s  t he  fo l l owing :  
1 .  Two  2 -nou r  c l a s s e s  o n  s e pa ra t e  days  ( 4  nou r s  p e r  
we  e  K  j .  
2 .  Two  2_ n o u r  v i s i t s  f o r  i nd iv idua l  i n s t ruc t i on  t o  
t he  ve t e r an ' s  f a r m  by  t h e  i n s t ru c to r .  ( 4  hou r s  pe r  mon th ) .  
3 .  Each  c l a s s  w i l l  be  d iv id ed  i n to  fou r  sm a l l  g roups ,  
f o r  sma l l  g r oup  i n s t ruc t i on .  Each  g roup  me t  f o r  one  4 -hou i  
period each 28 days. 
4. The remaining 4-hours per week were devoted to 
group demonstration or farm shop. 
General Farmer 
The general farmer enrolled in county vocational, schools 
use a code number, Code No. 3-06.10. General farmer has 
as i ts educational aim the establishment of the veteran on 
the land under a balanced farming program. This training 
is planned to develop proficiency in farm planning, crop 
production, livestock and poultry production, producing a 
living at home, and conservation and restoration of natural 
resources. Adequate attention was given to agricultural 
financing, farm management, and farm shop, including farm 
carpentry and machinery repair.  
The credit value of this course met the criteria of 
Public Law 377, and is full time institutional on farm 
training. For a 48 week period $30.00 is alloted for 
books. 
The General Farmers Training Outline1 
Subjects Weeks Total Training Time 
Farm Management 12 
Animal Husbandry 14 
Poultry 12 
Dairying 10 
Care of Farm Equipment 8 
Farm Shop 12 
Home 3-arden 8 
Home Orchard 6 
Farm Crops 14 
Soil Management 14 
Food Pre servation 6 
Home Beaut ification 8 
Agricultural Arithmetic 4 
Farm Forestry 4 
Farm Health and Safety 6 
Improving Home Sonvenie nee 5 
l44weeks 144 weeks 
1 
Agriculture Handbook, Hunt County Vocational School 
G-reenville, 1949 p.8 
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Dairying Farmer 
(Code No. 3-04.10) 
Some farmers were classified as dairy farmers and used 
the Code number 3-04.10. Dairying was planned to give the 
student training in the preparation of fluid milk and other 
dairy products on a commerical basis. Breeding, feeding 
and management of dairy cattle was stressed. Other supporting 
enterprises that were included were: production of feed, 
producing a living at home, and pasture management. Farm 
shop skills were taught as they were needed. The purpose 
of dairy farm management was stressed with the aim of help­
ing the veteran reach financial solvency. 
Credit value: This course met the criteria of Public 
Law 377 and is a full-time institutional on-farm training. 
Each $30.00 worth pi* books for a 48 week period. 
Dairying Farmer®s Outline 
for Training 
Subjects Weeka Total Training Tin 
Farm Management 8 
Animal Husbandry 8 
Poultry (Home Foultry Flock) 8 
Dairy Production 48 
Care of Farm Equipment'  7 
Farm Shoo 8 
Home Garden 6 
Home orchard 4 
Farm Crops 8 
Soil Management 12 
Food Preservation 8 
Homestead Beaut if  icat ion 5 
Agriculture Literature & Arithmetic 4 
Farm Forestry 2 
Farm Health and Safety 4 
Improving Home Convience 4 
144 Weeks 
Orop Specialty 
(Oode No. 3-03.10) 
This course was planned to train the student in 
commerical crop production with primary consideration 
being given to crops adapted to his geopraphical farming 
area. Other work in soil conservation, livestock and 
poultry production, producing a living at home, and farm 
shop was given to make this course a balanced program of 
work. Farm management was stressed. It  too, was full-
time institutional on the farm training course. 
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Jrop Speciality Training Outline 
Subject Weeks Total Training; Tine 
Farm Management 8 
Animal Husbandry 8 
Poultry (Home Flock) 7 
Dairying (Home Supply) 7 
Care of Farm Equiptment 7 
Farm Shop 10 
Home Garden 5 
Home Orchard 5 
Farm Crops 43 
Soil Management 14 
Food Preservation 4 
Homestead Beaut ification 4 
Agriculture Literature & Arithmetic 4 
Farm Fore s try- 4 
Farm Health & Safety 4 
Improving Home Convenience 5 
144 
Livestock Farmer 
(Code No. 3-07. 10) 
This course in livestock farming provided a study of 
the types and breeds of livestock found in each section of 
the State. Training in managerial and mainpulative skills 
necessary to make a success of l ivestock enterprises were 
the main objectives. Other essential farming information 
necessary to provide a self-sustaining farm home situation 
was given. 
Credit value: This course met all  the criteria of 
Public Law 377 and is a full-time institutional on the 
farm training program. Each veteran allowed $30.00 for 
books for 48 hours. 
Li ves t ock  Fa rmer ' s  T r a in ing  Ou t l i ne  
Sub j ec t  Weeks  To t a l  T ra in ing  1  m e 
Farm Management 8 
Animal Husbandry 48 
Poultry (Home Flock) 10 
Dairy in,EC (Home Use ) 8 
Cars of Farm Equipment. 7 
Farm Shop 10 
Home (Jar den 4 
Home Orchard 4 
Farm Crops 10 
Soil Management 10 
Food Preservation 5 
Homestead Beaut ification 4 
Agriculture Literature & Arithmetic 4 
Farm Forestry 4 
Farm Health and Safety 4 
Improving Home Conveniences 4 
144 Weeks 
Poultry Farmer 
(Code No. 3-03.10) 
This course in poultry production was designed to give 
the student a thorough knowledge of commerical poultry 
production as well as production for home consumption. 
Emphasis is given to culling, feeding, veccination, blood 
testing and sanitation. The complete course Included a 
study of farm management, animal husbandry, operation, cane 
and maintenance of farm equipment, with special emphasis on 
brooders, feeders, trap nest,  incubators, the home garden, 
orchard, food preservation, and other general problems 
confronting the farmer. Credit value met the needs of the 
veteran provided under Public Law 377. 
Pou l t ry  Fa rmer ' s  T ra in ing  Ou t l i ne  
Subjects Weeks Total Training 
Farm Management 8 
Animal Husbandry 8 
Poultry Production 48 
Dairying (Home Use) 8 
Care of Farm Equipment'  8 
Farm Shop 8 
Home Garden 6 
Home Orchard 4 
Farm drops 
Soil Management 8 
Preservation (Food) 8 
Home Beaut ification 6 
Agriculture Literature & Ar ithmetic 4 
Farm Forestry 2 
Farm Health and Safety 4 
Improving Home Convenience 4 
144 Weeks 
Truck  and  F ru i t  Fa rmer  
(Code  No .  3 -09 ,10 )  
T ruck  an d  F ru i t  i s  a  commer i ca l  cou r se  i n  ho r t i cu l t u r e .  
The  s t uden t  was  g iven  t he  nece s s a ry  man ipu l a t i ve  an d  
man age r i a l  s k i l l s  om p ropaga t i n g ,  t r a n sp l a n t i ng ,  and  
cu l t i va t i ng  f r u i t s .  C ommer i ca l  v ege t ab l e  p roduc t i on  was  
a l so  s t r e s s ed .  Marke t i ng  and  k ind red  ma ne r i a l  ope r a t i ons  
was  p r e sen t ed  a s  c a rd ina l  po in t s  o f  t he  c  ou r se .  Th i s  
cou r se  a l so  me t  t he  c r i t e r i a  o f  Pub l i c  Law 377  and  wa s  a  
f u l l - t ime  i n s t i t u t i ona l  o n  t he  f a r m  t r a i n in g .  
Truck and fruit.  Farmer13 Training Outline 
Subjects Weeks Total Training Urne 
Farm Management 8 
Animal Husbandry 
Poultry (Home Use 
Dairying; (Home Us e ) 
Pare of Farm Equipment 8 
Farm Shot) 10 
Truck and Fruit Production 48 
Farm Props 12 
Soil Management 12 
Food Preservation 8 
Homestead Beaut iflev tion 4 
Agriculture Literature & Arithmetic 4 
Farm Forestry 2 
Farm Health and Safety 4 





Four th  Y e a r  Agr i cu l t u r e  
(Code  No .  3 -50 .10 )  
Fou r th  Yea r  ag r i cu l t u r e  wa s  o f f e r ed  fo r  t hose  e l i g ib l e  
ve t e r ean  who  succe s s fu l l y  comple t e d  t he  t h r ee  yea r s  
I n s t i t u t i ona l  on  t he  f a rm  t r a i n ing  a s  o f f e r ed  by  S t a t e  
app roved  coun ty  voca t i ona l  s choo l s  a nd  o t he r  S t a t e  a pp rov® 
voca t i ona l  s choo l s  and  o the r  S t  t e  app roved  i n s t i t u t i ons  
operating under the provision of Fublic Law 16, Public 34} 
and  o r  P u b l i c  Law 377 .  Th i s  cou r se  was  advanced  i n  i t s  
t r e a tmen t  o f  h igh ly  t e chn i ca l  ag r i cu l t u r a l  i n fo r i na t i on .  
.T h i s  t r a i n ing  was  o f f e r ed  f o r t y  hou r s  p e r  pe r i od  o f  
28  d ays  a s  fo l l ow:  
1 .  Fou r  hou r s  pe r  week  o f  t heo ry  i n s t ruc t i on  g iven  
i n  two  2 -hou r  s e s s i on  o n  s epa ra t e  days  o f  t he  we e k .  
2 .  Fou r  hou r s  pe r  we e k ,  o r  16  hou r s  p e r  28  day  pe r i od  
was  devo t ed  t o  g roup  d em o n s t r a t i ons  an d  shop .  
3 .  Two  2 -h ou r  v i s i t s ,  t o  t he  ve t e r an ' s  f a rm  each  
28 -day  p e r i o d .  
4 .  The  c l a s s  wa s  d i v i ded  i n to  fou r  g roups  f o r  pu rpose s  
i emons t r a t i ona l  i n s t ruc t i on ,  a nd  each  g roup  
r ece iv e d  fou r  hou r s  o f  i n s t r u c t i on .  
5 .  The  l eng th  o f  t he  co u r se  wa s  48  hou r s .  
En t r ance  Requ i r emen t s  F o r  Fou r th  Yea r  Agr i cu l t u r e  
I .  Pa r t  V I I I  Ve t e r ans  
1 .  Ve t e r ans  s a t i s f ac to r i l y  comple t i ng  t h r ee  yea r s  o f  
I n s t i t u t i ona l  on  t he  f a rm  t r a i n ing  unde r  t he  p rov i s i ons  
o f  Pub l i c  L aw  16 ,  Pub l i c  346  a nd /o r  Pub l i c  Law 377 .  
2 .  Mus t  have  comple t ed  g t a nag e r i a l  con t ro l  ove r  a  f a rm  
( a s  ev idenced  by  l e a se  o r  ow ne r sh ip )  o f  s u f f i c i en t  s i z e  an d  
p r oduc t i v i t y  t o  o f f e r  f u l l - t i me  emp loymen t  f o r  t he  v e t e r a n  
and  t o  p roduce  a  s a t i s f ac to ry  l i v ing  fo r  h imse l f  an d  h i s  
f ami ly .  
Mus t  have  i n i t i a t ed  a  p rog ram o f  conse rva t i on  o f  na tu r a l  
r e sou rc e s  i nc lud ing  so i l ,  wa t e r ,  g r a s s  o r  t imbe r .  
4 .  Have  ma in t a ined  a  b a l an ce  o f  p roduc ing  a  l i v ing -
a t -home  i nc lud ing  an  ade rua t e  s upp l y  o f  vege t ab l e s  ( bo th  
f r e sh  and  canned ) ,  supp ly  o f  m i lk ,  su p p l y  o f  eggs ,  and  
adequa t e  supp ly  o f  m ea t .  
5 .  P rov id ed  a  p rog ram o f  f a rm  an d  home  improvemen t .  
6 .  Have  i n i t i a t ed  a  p ro g ram  o f  sy s t ema t i c  i nves tmen t  
i n  c ap i t a l  goods ,  l and ,  mach ine ry ,  eq u ip m en t ,  bu i l d ings ,  
a n d  l i ve s tock  i n  con fo rmi ty  w i th  t he  needs  o f  h i s  f a rm .  
7 .  Have  ma in t a ined  a  coope ra t i ve  a t t i t ude  and  a  r eco rd  
o f  gen t l eman ly  conduc t  du r i ng  h i s  pe r i od  o f  p r i o r  t r a i n ing .  
8 .  Mus t  hav e  app roved  by  t he  co u n ty ' s  a dv i so ry  eomni t t e  
I I .  Pa r t  VI I  
The  ve t e r ans  Admin i s t r a t i on  r eco mmen d ed  Pa r t  VI I  
ve t e r ans  f o r  en r o l lme n t  on  t he  ba s i s  o f  need  f o r  f u r t he r  
ag r i cu l t u r a l  t r a i n ing  t o  a c c om pl i sh  r ehab i l i t a t i on .  Th e  
T ra in ing  Of f i c e r  r ep r e sen t ed  t he  Ve t e r ans  Admin i s t r a t i on  
i n  t h i s  capac i t y .  
Course Content of Fourth Year 
Farm Management, Conservation of Natural Resources and 
Agricultural Engineering constituted the required units 
offered by the institution. These three units offered far 
a total of twenty-eight (28) weeks of the forty-eight weeks 
of the course. The remaining twenty (20) weeks the 
institution offered two optional units, Commerical Crop 
Production and Commerical Live-stock. Production 
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STATUS OF TRAINEES COMPLETING- COURSE AND 
TRAINEE INTERRUPTED 
One of the ways to find out the success of *:he veteran 
is to get the opinions of the trainees. The investigation 
will give facts and information of the veteran and his 
community in order that this study might "better serve the 
"Korean veteran and help them fit  into society. 
Of the 37 veterans of Hunt County Vocational School, 
ten completed three years; eight completed two years; five 
completed nine to eighteen months and one was interrupted. 
All of these veterans were men included in thi" study. 
The secondary schools have been more and more concerned 
with l ife out of school of youths, and i t  is being in­
creasingly recognized that the school's responsibility to 
any person does rot cease when the formed academic relation­
ship is ended. The following Table shows the many count la s  
the veterans included in this study are living. 
TABLE I 
GE0GRAFH10AL DISTRIBUTION OF VETERANS INDICATED 
BY COUNTIES 
Name of County Number Per Cent* 
Hunt 16 43.24 
Fannin 9 24.03 
Kaufman 4 10.81 
Grayson 1 2.7 
Dallas 4 10.81 
Tarrant 1 2.7 
U . S .  Army 1 2.7 
Penal Institution 1 2.7 
32 9.9.6.2. 
Percentages are based on number in study, 37 
The information in the Table shows that most of the. 
veter ns have continued to live in Hunt County. Hunt 
County claims 16, or 43.24 percent. Fannin County, the 
adjoining northest county, follows next with 9, or 
24.03 percent, and Dallas which is the largest county, 
have 4, or 10.81 percent. Grayson and Tarrant each has 
1, or 2.7 percent. Kaufman has 4, or 10.81 percent,.  
The United States Army and Penal Institution each has 1, 
or 2.7 percent. Also Table VIII r&veals that the majority 
of the veterans still  have Hunt County as their residence. 
Greenville, the largest city in the county, is the chief 
market place for the veterans of Hunt County. 
TA3LE II 
GEOGRAPHICAL LOCATION OF VETERAN3 INDICATED 
BY TOWN3 AND CITIES 
Name of city and Towns Number Percent 
Greenville 10 27.03 
Q,u in lan 5 13.51 
Terrell 1 2.7 
Kaufman 3 8.1 
Den ison 1 t*-• 
O
J 
Dallas 4 10.81 
Fort Worth 1 2.7 
Wolfe City 1 2.7 
Lone Oak 1 2.7 
Ladonia 8 21.52 
Cities unknown 2 5.4 
37 99.80 
In this Table the study shows the veteran residing in 
11 cities or towns. This Table again reveals that 
Greenville reside more than any of the other cities or 
towns. Greenville is the choice of 10, or 27.03 percent. 
Lado.ia, in Fannin County, shows 8, or 21.52 percent. Quinlan, 
in the southern part of the county with rich black soil,  
has 5, or 13.51 percent. Surprisingly, Dallas is the choice 
of 4, or 10.81 percent. Kaufman has 3, or 8.1 percent. 
Cities unknown to the writer have 2, or 5.4 percent. Other 
cities and towns of Texas are Terrell,  Dension, Fort Worth, 
Wolfe City, and Lone Oak; each claim one resident. This 
ffhhle revealed the fact that the veterans claimed the chief 
city of Hunt County for their resident or market place. 
These 10 veterans received their mail through the Greenville 
post office and the other cities and towns mention this Table 
likewise .  
TABLE III 
GEOGRAPHICAL LOCATION INDICATED BY STATES 
Name of States Number Pe rcent 
Texas 35 94.60 
Oklahoma 1 2.7 
California 1 241 
31 100 
Table III shows Texas being the choice of 35 or 94-.60 
percent. Oklahoma and California each has 1 or 2.7 percent. 
Texas is the leading residental state of the veterans studied. 
TABLE IV 
OCCUPATIONAL CHOICES OF VETERANS 
Kinds of Jobs Number Percent 
Butler and Handyman 1 2.7 
Construction Worker 3 8.1 
Feed Store Attendant 2 5.4 
Tailor 1 2.7 
Train Coach Attendant (Santa Fe) 1 2.7 
Crane Operator 1 2.7 
Tire Re-capper 1 2.7 
Truck Driver 1 2.7 
Janitor 1 2.7 
Civil Service 1 2.7 
Job Unknown 2 5.4 
Oil Mill Hand 1 2.7 
Farming 21 56.76 
TOTAL 37 99.96 
Table IV reveals that farming is the outstanding choice 
of occupation. The investigator made most of this study 
through first hand experience. From his finding some of the 
21 veterans still  on the farm should have other jobs. Ttts 
Table shows 21 veterans farming and 16 at other odd jobs. 
The Table does not show why these 16 veterans quit farm­
ing, but as revealed by the veterans, these are some of thjg. 
r e a s o n s  f o r  l e av ing  t he  f a rm;  
1 .  Ho t  i n t e r e s t ed  
2 .  Lack  o f  t e chn i ca l  t r a i n ing  
• M o v ed  f r om cou n ty  and  f a rm  
4 .  W ' sn ' t  m ak i ng  any  p ro f i t  
5 .  I n f l ue nc e d  b y  w i f e  
6 .  Lack  o f  f unds  
7 .  S to rms  
8 .  No t  ab l e  t o  buy  t he  k ind  o f  f a rm  de v i c e s  
9 .  Reca l l e d  t o  Ar me d  Se rv i c e s  
10 .  Conf ined  t o  p en a l  i n s t i t u t i ons  
11 .  Cou ldn ' t  l e a se  pa s tu r e  f o r  cow s  
12 .  Wan ted  spend ing  money  e ve ry  week  
13 .  Fo r  t he  s ake  o f  ch i l d r en ' s  educa t i on  
Tab l e  I V  s hows  13  jobs  t ha t  t he se  ve t e r ans  a r e  now 
engaged  i n .  As  t he  Ta b l e  r evea l s ,  f a rming  i s  t he  l e a d i n g  
occupa t i ona l  cho i ce .  Twen ty -one  o r  56 .76  pe r cen t  o f  t he  
ve t e r ans  a r e  s t i l l  f a rmi ng .  Cons t ruc t i on  w orke r s  have  3»  
o r  8 . 1  pe rcen t  o f  t he  ve t e r ans  s t ud i ed .  One  o f  t he  j obs  
shown  i n  Tab l e  IV  i s  connec t ed  w i th  ag r i cu l t u r e .  F eed  S to r e  
A t t e ndan t s  have  2 ,  o r  5 .4 -  p e r cen t  engaged .  T w o  o r  5 .4 -
pe r cen t  ve t e r ans  j obs  a r e  unknown  because  o f  t h e i r  s t a t u s  
i n  t he  a rmed  f o r ce s  a nd  t he  pena l  i n s t i t u t i on .  Handyman ,  
t a i l o r ,  t r a i n  coach  a t t en d an t ,  t i r e  r e - cappe r ,  c r ane  ope ra t  
J an i t o r ,  t r uc k  d r i ve r ,  C iv i l  s e r v i ce  w orke r  an d  o i l  me a l  
worke r  have  1  each  o r  2 . 7  pe r cen t .  Th ese  j obs  a r e  now 
e ng aged  by  t he  i nd iv idua l  i n  t h i s  s t udy .  
T ABLE V 
LIVING ARRANGEMENT OF THE TRAINEES 
Living Arrangements Number Percent 
Farm Owners 14 37.84 
Farm Tenants 7 13.92 
Urban Home Owners 1 2.7 
Urban Renters 13 35.14 
Boarders 2 5.4 
TOTAL 37 100.00 
Table V shows the status of living aarrangements of 
the veterans studied. As the Table reveals 21 veterans 
are still on the farm. Fourteen or 37.34 percent of these 
veterans are ferm owners. Towns and cities claim their < 
share of renters. Urban renters show 13, or 35-14 percent . 
Farm tenants show 7, or 18.92 percent. Boarders, 2, or 
5.4 percent. Urban home owners claim 1, or 2.7 percent. 
TABLE VI 
MARTIAL STATUS AND NUMBER OF CHILDREN OF VETERAN 
Martial status N umbe r Number of children Percent 
Married* 26 56 70.27 
Single* 6 3 16.22 
Divorced* - -z J 2 8.1 
Separated* 2 3 5.4 
Widows 0 0 
Married with no 0 0 
children 
TOTAL 37 66 - 99.99 
•Percentage is based on the first four items only and not 
the number of children. 
Table VI shows the majority of t  e veterans studied 
are married. Twenty-six of these trainees on the farm are 
married. This Table shows 26, or 70.27 percent of the 
trainees studied are married. The single men had nev<rr 
been married and are not contemplating matrimony soon. 
These men constitute the second phase of the Table with 6, 
or 16 .22 percent single. One of these single men remain 
on the farm at present. Divorcees are 3, or 8.1 percent. 
Only 2, or 5.4- percent are separated. The fact reveled in 
this table show the married veteran prefer to remain on the 
f a r m .  T h e s e v e t e r a n s  h a v e  5 6  c h i l d r e n  i n  t h e i r  f a m i l y .  F i  f t y  
of these children are living on the farm. Three single 
tr  inees have 3 children. The divorcees have 2 children, 
and men separated have 3 children. Of the 37 trainees 
studied, there is a total of 66 children. 
TABLE VII 
VETERAN3 OPINIONS IF TRAINING- WERE BENEFICIAL 
Status "of Veterans in '  Answers Number Fercent 
Years of Training; t t No Ye s NO 
Four Years Veterans 9 '  1 10 24.03 2.7 
Three Years Veterans 12 1 1 32.16 2.7 




Nine to Eighteen 
Months Veterans 
2 3 5 5.4 8.1 
Interruptee 0 1 1 0 2.7 
TOTALS 28 9 37 75.16 24.3 
Table VII point out the opinions of veterans who felt  
that training was beneficial.  Veterans completing four 
years of training give the following opinions: Nine, or 
24.03 percent of the veterans felt  the training was use-
There were thirteen men completing three years of 
training, and their answers were "yes," 12, o r* 32.16 per­
cent, "no," 1, or 2.7 percent. Men wi th two years of 
training totaled eight, and these eight gave their opinion 
like this: "yes,"5, or 13-57 percent and "no," 3, or 8.1 
percent. Nine of eighteen months veterans answered in thl 
form, "yes," 2, or 5.4 percent, "no," 3, or 8.1 percent. 
The lone interruptee said "no," 
The implications of this Table show the more training 
the veteran received the more benefical i t  was. This was 
one of the reasons why some of them left the farm. 
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Al l  o f  t h e se  ve t e r ans  f e l t  t he  I n s t ruc to r  was  c a p a b l e  
o f  d o inc r  t h e  j ob .  
CHAPTER V 
OPINIONS OF VETERANS 
This portion of the study will be devoted to the veteran's 
opinion of the curriculum. The investigator did not attempt 
to find out what subject or subjects have been most useful 
in their lives. The instructional phase of the school was 
handled in three ways, The writer 's intentions are to find 
which of these phases, lecture, farm shop and demonstration 
were the most useful,* 
TABLE VIII 
OPINIONS OF VETERANS COMPLETING THEIR ELIGIBILITY ON 
TIMS TO BECOME ESTABLISHED IN FARMING 
EnrolTee Classification 
by Time Sufficent Total Percent Saying 
Year Allottment yes no yes no 
Four Years 1  9 1 0  2 . 7  2 4 . 0 3  
Three Years 4 9  1 3  1 0 . 8 1  2 4 . 0 3  
Two Years 3  5 8 8 . 1  1 3 . 5 7  
Nine to Eighteen Months 1 5 6 2.7 13.57 
This table shows the answers given by the trainees of 
each training level.  Men completing four years were asked 
if they had enough time to become established in farming. 
These ten men u^-ed all  of the time provided under the G. L 
Bill  and 9, or 2403 percent said they didn't  have enough 
time allotted. One man completing four years felt  he had 
enough training. Phis lone veteran answering "yes" is 
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no t  on  t h e  f  rm  now.  Men  comp le t i n g  t h r ee  yea r s  ga ve  t he se  
answe r s?  f ou r ,  o r  1 0 .8 1  pe rcen t  an swered  "ye s , "  9 ,  o r  24 .03  
answer ed  "no , "  Two  yea r s  o f  e l i g ib i l i t y  t o t a l ed  e i  h t  ve t e r ans .  
They  answered  t he  que s t i on :  t h r ee ,  o r  3 . 1  pe r cen t ,  "ye s "  
and  5 ,  o r  13 .57  pe r cen t ,  "no . "  
Ve t e r ans  w i th  n ine  t o  e igh t een  mon ths  gave  t he se  a nswe r s :  
one  o r  2 . 7  p e r cen t ,  " ye s , "  and  5 .  o r  13 .57  pe r c e n t ,  "no . "  
The  ve t e r ans  o n  va r i ous  l eve l s  answered  "no"  f o r  t he  
p r edom ina t e  an swer  
TABLE IX 
VE T E R ANS OPINIONS OF W H AT 13 NEEDED M OST  IN THE 
NEGRO GLASS 
Mate r i a l s ,  Equ ipmen t  E t c .  Number  Pe  r c en t  
Power  Too l s  9  ' 24 .03  
Hand  Too l s  8  21 .52  
La rge r  Shop  10  2 7 .0 3  
Sho p  I n s t ruc to r  4  10 .81  












37  22^52 .  
The  i n f o r ma t ion  po in t ed  ou t  i n  t h i s  Ta b l e  show s  t ha t  
t he  ve t e r an  f e e l  a  l a rge r  shop  i s  needed .  The  sh op  u sed  
by  t he  t r a i n ee s  was  30 '  x  19*  a n d  was  no t  l a rge r  enough  tQ_  
49 
a c c o m o d a t e  t h e  v e t e r a n s '  n e e d .  T e n ,  o r  2 7 . 0 3  p e r c e n t  o f  
t h e  v e t e r a n s  f e e l  a  l a r g e r  s h o p  I s  n e e d e d .  P o w e r  t o o l s  
a r e  n e x t  w i t h  9 ,  o r  2 4 . 0 3  p e r c e n t  f e e l i n g  t h i s  n e e d .  
F o l l o w i n g  p o w e r  t o o l s  a r e  h a n d  t o o l s ,  w i t h . 8  o r  2 1 . 5 4  p e r ­
c e n t  f e e l i n g  t h i s  i s  L h e  m o s t  n e e d e d  i t e m .  F o u r  v e t e r a n s  
f e l t  t h e  m o s t  i m p o r t a n t  m a t e r i a l  n e e d e d  w a s  a  s h o p  
I n s t r u c t o r .  F o u r ,  o r  1 0 . 8 1  p e r c e n t  f e l t  t h i s  n e e d .  B e t t e r  
l i b r a r i e s  a n d  m o r s  n a i l s  a n d  s c r e w s  w e r e  t h e  o p i n i o n  o f  3  
e a c h ,  o r  8 . 1  p e r c e n t .  A p p a r e n t l y  t h e  m a j o r i t y  o f  t h e  
v e t e r a n s  f e e l  i f  a  l a r g e r  s h o p  i s  p r o v i d e d  m o r e  p o w e r  a n d  
h a n d  t o o l s  c o u l d  b e  p r o v i d e d .  T h e  s h o p  i s  s t o c k e d  w i t h  t h e  
f o l l o w i n g  p o w e r  t o o l s :  a  d r i l l  p r e s s ,  j o i n t e r ,  p o w e r  s a w  
a n d  a n  a r c  w e l d e r .  D u e  t o  t h e  s i z e  o f  t h e  s h o p ,  i t  c o u l d n ' t  
a f f o r d  s p a c e  f o r  m o r e  p o w e r  t o o l s .  
T h e  q u e s t i o n ,  i f  t h e  s h o p  w a s  f u l l y  e q u i p t e d  g o t  a  1 0 0  
p e r c e n t  n e g a t i v e  r e s p o n s e .  T h e  a b o v e  T a b l e  p o i n t s  o u t  t h e  
f i n d i n g  i n  t h i s  s t u d y  o f  t o o l s ,  a n d  m a t e r i a l  m o s t  n e e d e d .  
T A B L E  X  
D I S T R I 3 U T I O K  O F  I N S T R U C T I O N A L  P H A S E S  
I n s t r u c t  i o n  1  P h a s e s  N u m b e r  P e r c e n t  
L e c t u r e  12 3 2 . 1 6  
D e m o n s t r a t i o n  10 2 7 . 0 3  
S h o p  4 0 . 5 4  
T O T A L  . 9 0 . 7 3  
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In this Table the study shows the veterans like shop 
instruction best.  Shop is the choice of 15, or 40.54 per­
cent. Lecture, which was expected to he, is second and 
shows 12, or 12.16 percent preferring this phase of instruction 
Demonstration, claims 10, or 27.03 percent. 
TABLE XI 
DISTRIBUTION OF V.TSRAN3 WHO WOULD ATTEND 
CLA3BE9 WITHOUT FAY 
ANSWER 3 NUMBER PER ISN'T 
No 16 43.24 
Yes 21 56.76 
TOTAL 37 100.00 
This Table shows learn and be paid wasn't  the 
of the majority of th- trainees. The Table points 
or 43.24 percent would attend classes without pay. 
consent 
out 16. 
C HAPTER  VI  
SUMMARY AND CONCLUSION 
Thi s  s t udy  w a s  begun  w i th  t he  i dea  i n  m i nd ;  t o  s ecu re  
f rom  t h e  t r a i n ee s  t hemse lve s  t h e i r  op in ions  o f  l i f e  s ince  
t hey  c om ple t e d  t he i r  e l i g ib i l i t y .  
Th i r t y - s even  ve t e r ans  o f  Hu n t  Coun t y  Voca t i ona l  Schoo l  
cove r ing  a  pe r i od  o f  f ou r  yea r s ,  we re  i nve s t i ga t e d  fo r  t h r ee  
p u rpos e s .  F i r s t ,  t o  f i nd  ou t  t he  number  o r  pe r cen t age  o f  
men  who  wo u ld  a t t en d  c l a s s  w i thou t  pa y .  Second ,  t o  ga the r  
i n fo rma t ion  a s  t o  why  some  o f  t he se  men  l e f t  t he  f a rm .  
Th i rd ,  t o  s ecu re  da t a  o f  t h e  k inds  o f  j obs  t he  ve t e r ans  
a r e  engaged  i n  a t  p r e sen t .  Fou r th ,  t o  eva lua t e  t he  op in ion  
o f  t he  ve t e r a ns  on  t h e  ba s i s  o f  wha t  was  needed  mos t .  
F i f t h ,  t h e se  f i nd ings  t o  s e rve  a s  a  gu ide  f o r  i m prove m e n t s  
o f  f u tu r e  c l a s s e s  and  impr ovemen t s  f o r  t he  s choo l .  
T he  r e su l t s  ob t a i ned  hav e  been  ba sed  on  geog raph i ca l  
l oca t i on ,  op in i ons  o f  t he  ve t e r ans ,  ma r t i a l  s t a t u s ,  a nd  
occup a t i o n a l  cho i ce s .  
A  b r i e f  h i s t o ry  o f  t he  s cho o l ,  Ne g ro  c l a s s  and  Neg ro  
commun i t i e s  was  c ons ide r e d  nece s sa ry  i n  a  s t udy  o f  t h i s  na tu r e .  
I t  i s  f e l t  t ha t  t h rough  t he  h i s t o ry  o f  t he  c l a s s  and  s choo l ,  
c e r t a i n  Admin i s t r a t i ve  du t i e s ,  cu s toms ,  ex p e r i en ce s  and  
t r ad i t i ons  have  been  s e t  wh ich  a r e  power fu l  con t ro l l i ng  
i n f l uences  i n  t he  l i ve s  o f  t he se  v e t e r an s .  
F r om t he  i n fo rma t ion  ob t a ined  i n  t h i s  s t udy ,  t he  
i nves t i ga to r  f e e l s  t he  s t udy  accom pl i shed  t he se  po in t s : -
1 .  Tha t  t h e  ve t e r ans  f e l t  t he  s choo l  shou l d  r ema in  
o p en  f o r  mo r e  t e c hn i ca l  t r a i n i ng  o f  f a rmer s .  
The se  t r a i nee s  s t ud i ed  r evea l ed  t he se  f a c t s  co n ­
ce rn ing  t he  shop :  
a .  T h e  shop  was  t oo  sma l l .  
b .  Needed  mor e  power  t oo l s .  
c .  T h e  s ch o o l  shou ld  have  e mp l oye d  a  shop  
i n s t ruc t  o r .  
d .  Mo re  h an d  t oo l s  we re  needed .  
2 .  The  ma jo r i t y  o f  t h e  ve t e r ans  p r e f e r r ed  t o  r ema in  
on  t he  f a r m  a f t e r  comple t i ng  t he i r  e l i g ib i l i t y  f o r  v a r i o u s  
r ea sons  po in t e d  ou t  i n  t he  s t udy .  Th i s  i n v es t i g a t i o n  po in t s  
ou t  t he  op in ions  o f  t he  ve t e r an  o n  i n s t ru c t i o n a l  phase s  o f  
t he  s choo l ,  why  t hey  l e f t  t he  f a rm ,  why  t h ey  a r e  em p l oyed  
i n  no n -a g r i c u l t u r a l  j obs ,  why  t hey  wou ld  a t t e nd  c l a s se s  
w i t h ou t  pay ,  a nd  t he i r  cand id  o p in io n s  o f  t he  s choo l  and  
i t ' s  adm in i s t r a t i on .  
RECOMMENDATIONS 
Based  on  conc l u s i on  p r e sen t ed  above ,  t he  f o l l owing  
r ecommenda t i ons  a r e  o f f e r ed :  
1 .  Tha t  t he  s choo l  r ema in  open  f o r  A du l t  Educa t i on ,  
pu r  o s  i  .  Cour se s  s hou l d  be  o f f e r ed  t o  t he se  ve t e r ans  who  
wou l d  a t t end  w i thou t  pa y .  
2 .  Tha t  v e t e r ans  no t  f a rming  s ecu re  j oos  emp loy ing  
ag r i cu l t u r a l  knowledge  a nd  sk i l l .  
3 .  Tha t  t h e  s choo l  p l a c e  more  emphas i s  upon  Voca t i ona l  
Gu idance  mak ing  s t ud i e s  t o :  
a .  de t e rmine  needs  f o r  f u r t he r  s t udy  on  why  t he se  
16 ,  o r  43 .24  pe r cen t  r e fu se  t o  r e t u rn  t o  the  
f a rm .  
b .  und e r s t  n d  t he  cu r r i cu lum tho rough ly  o f f e r ed  
by  t he  s ch o o l  
4 .  T ha t  mor e  equ ipmen t  t o  be  p rov ided  such  a s :  
a .  p owe r  t oo l s  
b .  h and  t oo l s  
c .  na i l s  
d .  b rooms  
e .  b e t t e r  l i b r a ry  
5 .  Tha t  a  L  a rge r  shop  be  p rov ided  f o r  t he  Neg ro  c l a s s  
6 .  Tha t  more  t e c hn i c a l  t r a i n ing  b e  o f f e r ed  t o  t he  
adu l t  f a r me r s  s i nce  no  Neg ro  Cou n ty  agen t s  a r e  emp loyed .  
7 .  Th : t  a  shop  i n s t ruc to r  be  emp loyed  by  t he  s choo l  
f o r  f u tu r e  N eg ro  c l a s s e s .  
8 .  Tha t  shop  and  d emo n s t r a t i ons  be  t he  p r edomina t e  
phase  o f  i n s t r uc t i ons .  
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9. That all  persons who are responsible for the welfare 
of the school be made aware of the findings of this study. 
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A P F S K D I X 
SURVEY -  QUESTIONNAIRE 
Submitted by 
Adolphe Jackson, Jr.  
Prairie View A. & M. College 
1953 
(Please check by circling the correct answer.) 
1. Are you yet l iving in the sane county as when you enrolled 
in 'he Hunt County Vocational School r  Yes No. 
2. When did you enroll in the school? (Give date). 
3. Were you a farm owner when you enrolled in the school? 
Ye s No. 
4. Do You own your own farm now? Yes No. 
5. Are you yet l iving on the farm? Yes No. 
6. Are you farming now? Yes No 
7. If you are farming, what type of farming are you doir^ ? 
8. What is your occupation if you are not farming? 
9. Hou long have you been working on this job? 
10. Is this job an agricultural job? 






12. Have you considered returning to the farm? Yes No 
13. Are you married? single, separated, divorced 
(cirele one ) 
14. How many children do you have? {;Write Nurber) 
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15. Are you engaged to be married soon? Yes No 
16. How many times have you been married? (Writs Numner) 
17. Do you feel that fhe farm is the best place for you 
and your family? Yes No. 
18. Do you yet keep farm records? Yes No 
19. Do you plan family budgets? Yes No. 
20. Did you complete four years of training in Agriculture? 
Yes No. 
21. Did you have enough G. I. time to complete four years of 
training Yes No 
22. How much time did you have allotted to you? 
_months , ye ars . 
23. Was all of your Gr. I. time spent in the Hunt County 
Vocational School Yes No 
24. Do you feel that you were allotted enough time to become 
well established in farming? Yes NO 
25. Do you feel that the subject matter helped you to 
improve? Yes No 
26. Do you feel that your instructor was capable of 
doing the job? Yes No 
27. Is your present instructor capable of doing the job? 
Yes No. 
28. If you did not complete course, or use all of your 




29. Do you feel that the school is (or class) fully 
equipped? Yes No. 
30. What materials, supplies and equipment are most needed? 
1. 
2. 
3 . 
